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Intro to the CBDM Continuing Competence Initiative

« Concept first introduced in 2017
+ GAP Analysis Tool developed

« Competencies for Food and Nutrition Services employees developed in
2019
« Task Force established
+ CBDM voted to implement Phase | of a 2-Phase Plan on June 1, 2023

* GAP Analysis Tool revamped in 2022
« Self-Assessment Tool was tested at ACE 2022
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What is Continuing Competence?

Competence

The ability to perform a task, function or role at a level that meets
or exceeds prescribed standards in a given work environment.




What is Continuing Competence?

Continuing Competence

Demonstrating specified levels of knowledge, skills or abilities not
only at the time of initial certification, but also throughout an
individual’s professional career.
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What is Continuing Competence?

Continuing Competence programs

« Effective and well-recognized method of recertification
* Provide meaningful, relevant process that demonstrates
currency in field

What is Continuing Competence?

Continuing Education vs. Continuing Competence

Continuing Education (CE) designed to:

* Meet or maintain knowledge
« Stay current after initial certification
* Meet certification or licensure requirements




What is Continuing Competence?

Continuing Competence embraces:

« Lifelong Learning
* Each individual responsible for their own professional
development, acquiring new knowledge and skills
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What is Continuing Competence?

Continuing Competence assumes individuals:

« Identify specific objectives and goals they have for their own
professional growth and development
« Select learning activities to meet specific needs

Why is Continuing Competence Required?

+ NCCA
« Examines your own educational needs
« Embraces demonstrating specific levels of knowledge

« Best-practice of recertification, especially in healthcare
ACCREDITED
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What'’s in it for us?

* More well-rounded professional

* Increased job opportunities and
career growth

* Your facility benefits

* The industry benefits
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Timeline

* 2 Phases

- Phase | - All CDM, CFPPs will be asked to complete a Self-Assessment Tool, when they begin
anew, three-year recertification period, beginning with those whose new recertification cycle

starts June 1, 2023.

- Phase Il - involves connecting CE choices to the learning plan. This will be reviewed for
implementation down the road, and there is no timeline for implementation yet.

« Three-year certification cycle
« June 1, 2023 — May 31, 2026 — starts June 1, 2023
« June 1, 2024 — May 31, 2027 — starts June 1, 2024
« June 1, 2025 — May 31, 2028 — starts June 1, 2025

What CDM, CFPPs have to do

1. Complete the Self-Assessment Tool prior to submitting your CE.

2. As always, meet your CE requirements (45 CE hours, including 9 in
SAN and 1 ETH).

3. Pay your annual certification fees.




Self-Assessment Tool

+ 5 domains

« Sub-categories that match the content outline/Scope of Practice
« For each category
« Rate your current knowledge
« Identify if your knowledge meets your current needs
« Identify if your knowledge meets your future goals
« At the end, you receive your own learning plan, which suggests which
areas you might consider earning CE
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Self-Assessment Tool
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Chapter Leaders’ Role and Next Steps

« Chapter leaders set the example

« Provide accurate information

« Continuing Competence toolkit - ANFPConnect

« Familiarize yourself with FAQs

« Encourage members to contact ANFP with questions
* Thank you!
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