| Association of October 2020 COVID-19
\_A‘N=P Nutrition & Foodservice S u rvey R e S u I ts

Professionals . .
Staffing and Overtime

Did your foodservice staffing levels change during COVID19?
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Did your foodservice overtime hours change during COVID-19?
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If you had dietary staff that worked in multiple care communities,
were they allowed to continue to work in your community during the
pandemic?
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Was your consultant Dietitian allowed to come into your building
during the pandemic?
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Il No. dietitian worked their contracted hours offsite and collaborated with staff weekly
[l No. dietitian was on call and consulted with staff when needed

. No, foodservice staff worked with nursing staff to complete clinical assessments without dietitian input

B N/A - we do not use a consultant dietitian
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